SERVICE RULES

& Hhari e 0L Interrdbsmnal SChosl
] These Rules Called;- K.0.B.L International School, Fatehullanagar, Post Afzalgarh, Bijnor (U.P.) Shall
come into effect from =—=——-—- and shall apply to every employee be the whatever class in the employment of

K.D.B.L International School on the aforesaid date and whe join their employment thereafter.

. The managing Committee of K.D.B.L International School, Fatehullanagar, Post Afzalgarh, Bijnor
{u.P.) hereinafter called the managing Committee reserve to itself the right without giving any previous
natic in this behalf to amend, after or add of these rules in conformity with the existing statues and norms
sought by the Board/State Government and to bring such amendment or alteration or addition into effect
from such date as may fix and circulate in writing

Such amendments/alteration/additions shall become hinding on all the employees of the schoal

micating, to them in writing.
Definitions :- In these rules, unless there is anything repugnant to the subject of context,

5 Permanant Employvee means one who, upon satisfactory completion of his/her period of probation
nas been confirmed in his or appointment.

Term appaintment means clear vacancy appointment short term appaintment for specified period
or for a specific work of temparary nature.

D Manager/Secretary means clear the person by what ever name called wha is entrusted with the
management of the affairs of the school.

“School Property” means all moveable and immoveable property in the name of the school orin
possession of the school and all other rights and interest in ar out af such property which includes land,
building, playground, furniture, apparatus, books, cash reserve funds, investments and bank balance.

"Teacher Means™ a person who is appainted to teach in a schogl including head of the school
G Board means Central Board of Secondary Education,
H “Code of conduct” means the rules framed by the Society for its employees.

I "Disciplinary Authorgty™ means appointing as given in thess rules for various posts,
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pbtmont - All lq:puhtmmu in the scheal ﬂxlﬂm 4
mp!hyla&a shell ba made by the managing eommiiliee eliEr™
recilitment or by prometion through a selection commilige

accardance with the niles apd regulation of the scheol soclagyin wnﬁmtum
with the norms of the BoardGovernmant.

It.statutory provisien exits. Appointment of group ‘D' employess shagll be

rmatie by the Prinelpsl thraugh constifuted EHEEEHBH Mmﬂﬂmg_

Fl

Tlm selection committes shall Include :-

1 In cage of the recruitment of the head of the szhucﬂ
I In case of the Society.
0. The President of the Managing C:E'nmltlee
iif. An educationist nominated by tive Managing Commifies and
v £ parson having experience of admlmstrﬂhnn of s@hwi

nominated by the Managing Commitige.
2 Incase of tha regfuitment of the head of the' schn‘b‘l
: I.” The Prasident of Managing Cummlﬂae
il Manager.of the Schoal,
" [k Thehead of the school, and - i
Iv. An educatlonist nominated by the Managing Committee.
v, Aschool expert (in case of teachers only).
3) In gasa of the recruitment of the head of the school :-
- I. The President of the Managing E.‘-ummiﬂea .
. Manzger of the school. - L i
jli, Head of the schoal.

v, Any member of he Manuglng Cemmma rm:ﬁln'atua I:ry thi
Chiaf Patron,

'4).  In case df the recrultment of the haad of the sehool-

I. The head of the-schooi..

li, A nominated of the school ManﬂgTﬁg Committee nominated
b}’ﬂhlamemn

The Selection committee shall regulate’ the own prﬁbﬂdurﬁs and i gase if
any difference of opinion amongst the memibers of the saleetion commitiee
on eny matter it shall be decided h;r the snclah,r runnmg the school.

" Tha appr:mtment of eiery emplq'faﬂ of a ﬂchc:ul shall be mada by it

mnnaglng numm'ttee

- 4f any appoiniment not aﬂ':ﬂ'ﬂtah[a I.D 'thE Managhg es, thi

Commiltea with reasgns shal refer {he matter to the seedly schior
end it shj decide the same
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pleyee shall retire trom servige on at
Annulatiens. @s per comespending- eategories

schgsls: of the state concerned.. The midH:
grant extensipn ge par riles of the State if tha empipy
! abfllities and hisimer semlees are Banah .
The Board will be informed of such extensten by the-managing

14 Working Days and Working Hours :- - : o
A. The working days and holidays will be. as per State Goveirrnent
- sefool er Kendrdya Vidyalayes. 5 R
B. The working hours vill ba such as may ba apecified frorm fife to -
. tnjely the Pmcipal Normally the working teurs wil conflim fodhe -
C. hours may be different for teaching end non teaeking Siar
&s may be specified by the Principal, . £,

D. As and when requirad an emplayes may be assigned any spEEsl
‘duty even if Is 1o be done beyend the normal working howrs In the .
Interest of the schoel. e

E An employee is also required to condugt and'organize co-guirieular
programme and perform other- duties even. beyend. the fdsmal
working hours, : : . e ;

13, Malntenance of Récard - . ST
A teacher Is expectad to maintaln the following documents and also any
other record as-may be specified from time to time, B et
A. Attendance reglister of the class for which he/she i5 the class
* leachef; o .
Personal log book and tlass lob book, pregramme of instruigtion and
lesson plans. k-
- Collective resull of the class. - : i
. Attendance diary, of agtional subjacts in case of tedchers feacking
such opfional subjects, £ i ' '
~ Stock register of properties held by him/her,
CR8 (Cumiulafive record book) of the class for whish helsh® Is &
clags teacher. . ' :
» G. Free collection register of the class,

mm 90 ®

168, Aftendance = . i i - B
Every employee is expected to reach the schaal punctuglly. sign the
. Bftendance register on amival befare the working if the school begins and
also mark the time or departurs. An employee ‘who has rot slgned tha.

attendance repister as gbove Is liable to be considerbd absent frgriv daty for:
lhat day, ] :

7. Gontributory Provident Fund - Pension Schome :- . e
' Emplejes except these employed In temporary vacancles.and onpan: timey
servica, will ba required 4o become members: of the ConuilbutoryPrsvident

Fund Ethﬁme as requited under the Employee's Provident Fusig and

vt [dmar
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- contained here. | ¢

Employees shall be appointed subject to. fhe grgigier E'fﬁe'- G
and they siéll have to comply with tha regui of the pirSies

Medlcal Gagifleats-and character cortiffotte 1= © -

A. Mﬁim,'cma of filness fram a hospltal established ar
malntelned by the Government or loeal authoniy.
T

. B. - s from educatiorlsts or any dithar respel
- Mﬂy not refated 1o candldate, ee e chande
e¢anBuct todhe eatisiaction of B school autherties, .
" C. OrigfingliegradiDigloma, - cerifiilas  alongs with cortifledte &
v ﬁx ige of experienca, If any, with attested photseoples thersnf.
§inalctriificates will be returned after verification - = '

Prabation :- .

Except In the case of a purely temporary vacancy or leave vacancy of fgi g
spécific - post of temporary nature, -avery arrployea chall gn i
appointrment be on probation for & perlod of one year from the date of
her Joining the duties. The period of probation may be exiended by the

comilttes by a futher period as decided by the M:C. but riot -exgeeding

one year, setvices of en empleyae during probation may be terminated by
the M.C. without assigning any reason by giving one menth's patiee In .
writing :):l{ mahth's salary. If an employee desires to be relleved duting the
periad ol prabation. It will be necessery for him to giva one month's notlse
n witing or- ona_morth's salary- uniéss and -olherwise the' committee

petmits rélaxation imder spacial elrcumstances,

Confirmation i-° ' :

It the: wark-and conduct of any employes during the peried of probation are
found to be satlsfaclory, helshe will Became agligibla for confirmation an the
expiry of thie period of probation or thi exceeded period of probation ‘asthe
case may be, with effect from the date of expiry of the said period provided -
he/fehe {ulfills other requisite conditions to the salisfaction of the M.C, of
the school. The employee shiall be Informed of ‘his. confirmation witkin 3
months of the completion of te. period of prebation. The M.C. resamvethe

“right of. revaking .the confirmalion after essigning reasons for the same

whthin one mbnth of such confirmation, .
Termingtion of servics due to abolition of posts etc, If any employee at any
tme aftér confirmation intends to reslgn helshe shall give three menths in
writing or three months salary 1o the MIC. The committea shall alsg be
cempetent te terminale the servica of & confirmed employes only in case of
abolition of a-post due {p ciosing down of schooll a glass or redustion in
nuraber of section of a class or discontinuancs of a teaching’ sulijet by
giving three manths noties in wriling-or three'month's salary, -

The ‘commiltea shall have the power o relax tha parind_of nafice or
payment of salary In speaial eircumstancas, W
1 I
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Miscellansous Provllons Act 1952 &r shall be eligible for pensien shall
coniribule to GPF as per Governmenl Rules.

Repres entation i-

Representaticn 4o bl C., Presiderit of the 53::1&1*; or Managﬂr ey be madsa
cnh,.' through Printipal.

Permizsion to add quaht'mar'qnns -

Mo teacher ehall ba permitlad 1h: apply for adding quaﬂﬂnatmn hufara'
completing two yaarg=service,

Individual cases duly recommended by the Pringipal may be considered

when due by the M.C. as “also under special circumstances  beforg
-:nmplatmn of twa yaars.

Application for gnofher post :- ' g

A. No Membar of the staffl apply for employmant aini whare without
notifylng dhrough the Principa! in wriling to the M.C: whlch may grant
such parmission.

B. At the e of appolntment each candidate will be reqwred to declare

particulars about all other appllc&tmns hefshe, r!n'rghl haue put In for
j:}ns

Private and other tutlons :-

No stafi member shell undertake privete or any cther tution without prier
pefmission in writing of the Principal/Head of the instituticn.

Grant of laava :-

4. Leave cannot be claimed as a matter of right.
B. Grant of any leave shall depend on the exigencies of tha imatitutlon
. 'and shall e at the discretion of the Principal/Manager of the scheel.
C. Except In unavoldable circumstances, epplications for laéave In
writing shgll be made In advance, a letter or a phena message giving
reason should reach the Prinéipal befare the day of absense when a
phone megsage ls sent it should be conﬁrm&d in writing latest by the .
subsequent day. Merely applying for leave Will nat_ mean sanction
unti B.ns:t unless the leave Is sanctioned by tHe suncttaninn Aut’hurﬂs'

-An apptlcatmn for leave or axtanslﬁn of leave should mdinarh',r be made In
good time belore the date from which 1he leave orits extension is sought. If
any employee doels hot apply within evén days of tha expiry of the leave
for further |éaves, or have beén absent from the school Without lesve for
SEVEN days the employee may I:-e d:! emed to have deserted h1sf hier post, »

Guda of conduct-for ampln;rea .
Euarf erﬁpi:i'faa ghall- be gevernad by the code of conduch Tha follc:wnng-
acts shall constitute breaeh of éode of conduct.

L Habltual late coming and negligence of duty.
il Use of dbusive language, quarrel some and rioteus behavier.
inglion and definanece’ a*%awl’ul ardr
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N Oisrespectful . behavier. rumour mangering  amd  characiar
assassination, ,
W, Mlaking f:lsa.ﬂc.:mmm or essadll either provoked or otherwise.
Wl Use of liquorgr nprcalits on the seheni premises, - )
Wil Ern,bq::hmih! of funds or misappropriation of schobl propenrty or
-+ theftgrirand; ' S
VIl Mutildtion/destruetion of schagl records. and property.
K., Convicllon by sourt offaw for criminal of fence. .

X. . Possession in School premises or weagon explosives and other
. whbjectionabla materials, : . B
|, Including or gricpuraging any fosm of meglpractice. conngeted with

examinglion ot other sehoal activifies. :

All. . Divulging eda Tﬁa‘?mﬁmmmrﬂfr@ to the schogl,

Xil Obstructing Siher ramibiars of the staff {rem lawful dufigs. :

W Camyingsen persenal menatary transaction among thern sieves, with
the students gndlor with the; parenie.

X Taking actiua post In politics.- _

Xl Fropagating- thraugh teaching lessons of otherwise communal or
seclaran ot leok or Ingiting or ellowing any student to indulge In

communiel or sectaran activity. s gl
Xl Making sustaired neglect in correcting ‘class work or fiome work of
" sludents, : g n
EVIN Taking privatetulions withoul the permission of the school,
I, Organizing or attending any: meeting ‘durlng school hours excepl

when he Is requlred or parmilled by-tha head of the school to do so,

XX Absenting frem work even though presant In ‘school premizes or
absenlwithobt leave. - - _

XX, Frepare or publish any look or bogks cemmeonly knewn as keys, or -
assist, whather direcily or indire ctly i their publicafion or as a saliing
agent or canvasser for any publishing firm. - - _

KX, Asking for -or mccept, except with the previous ‘sanction of tha
saciety, any contribution or olherwise “associate himself With the
ralsing of funids of any kind or make any collection whiether in oagh
of in Kind., In pursuance of any object what so ever, except .
subscription from the members of any assoclation of teacher,

(8]

All the tea¢hers are expected fo be exemplary in their public and private
life. Their loyallty sense of dedlcation. and integrity of character at il {imes
should be an inspiration to the youth committed to thsir care, The teacher’
shall attend fo hister_duties with care and commitment, be punctual in
attendance and duliful in respact of class room and also fof any other wok
connected with the dulies essigned {o him by the head of the institution, er
the beard. He/she shall abids by the rules and regulations of Ihe sohoal”

and camy dul the lawful ordars .and also show due- réspect to the
constituted authorities, -

The faliowing shall not be deemed 1o be the breach of cade of eonduct ; :
. To appear In an axamination to im e ~“T-ation Wilh the
' pennlssbr‘-,'pr the émployer. vt o
I\ i
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To becams or confinye 0 be a member of any religioys, literary,.
sclentific Srprafessiong organization orge-operative. soclely, '
To orgnize br id attend any meeting outsitls the schpol hours subjést
'o the cordiion that such mesting Is held sutside the schogl premisas,
To meka|any representation (o the. management for the redréssal of
any - banefit grievance, sublect’ to the condition - that sugh .
representgtion language is not made. |n rude or indanurwa-langmge.

| o
Senvice Hooks and Confidential ralls -
d.

m

2

Service! boak cantaining factual record of the - employaa, -eglary
scala, | ments, promptions, leave reeord, any disciplinary action
or reward efc. shall be maintginad for @ach employee on the form

Anfual esnfidential refl shall be maintained-by the school every year
for every arfiployes including, the head of the Adnstitition, The
confidential-roll will contain 1he assessment of werk. of the employee
‘during the academic year Including tha results.. Confidential rall of
The*employee shall be written by the head of the Institutian and for

by the next higher autherily and if the autharlty is salisfied that the
adverse entry s nof Justified the same wil be expunged from e
ACR. 1 .

Personal file shall b mainlained'by the school for every employee,
The origing degreesicertificatas shall be relurned to the employes
aﬂer-vaﬁﬁca!ign and Phatastat copies keptir thg persongl files.

Dlacip]lnary Proced uré -
A

he echeol Managing L':-:-rhrn.-'ttue mey place an emploves undar
suspension whare - :

I, Disclplinary Pfoceedings against him are contemplated or
pending or

I. A case against himiher in respect of any criminal- offence s
. under investigation or frial. or ' :

I, Ha/shiris charged with embezzlement; or - oil
V. Hefghe'Is chargéd with cryelly towards any employee of the
school: or e : HaRER
V. Hefshe Is charged with ‘miss behavior towards guardian,
o - sudent br employee of the schoolior . i '
VL - Helshe_is ¢harged with a oo any ofher code of
afmdm:l. y
x"'.-.-_\ﬁl :I' :
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- Mo order far sligpension shall remaln in ferge. for more. than slx

monthe tpless the M.C. for reasens 1o be recerded by It'in w_ﬁﬁh;..
dirents the confinudtion of the suspension beyond the period &f si
muanths, i

VWhers the Principaiiuanager Intends 1o suspend any. emploggs,
-such intention shall be commuriicated 1o the dhalrman of the sehiag)

or MC. and o sueh suspendion shall be made’ except with proper
prier approval of the President of the “M:C. provided that- the
PrinclpaiMianager may suspend an employee with Immediate effect
and witHaut the prior approval of the president of the M.C. If helshs

<18 satigfied that such immediate suspension is necassary by remsen
+ Of the grass. miseonduct, within the meaning of the code of congduet

or Invelves moral turpitude, Provided further no such immediate
suspension made with the approval. of the. Prasldent of the
commillee shall remain in force for more than a period of fiftesn
days from the date of Suspension unless it has been communicaled
to the M.C. and approved by it before the expiry of the said period,
where ‘the irention 1o, suspend or the immediate- suspension af an
employes is communicated to the committeg, [t may, if It is safisfigd
that there are adequate -and reasonable grounds for such
suspenslon, accord Hs approval to stich suspension, I

An employee shall be deemad “to have ' bagn placed under

- 8uspenslan by &n order of school Managing Commites,
1

With affect from the date of detention, If helshe is datained in
custedy for & period of eight hours on a charge of an offence
¢ Which'inthe opinion of the ¥.C. involves moral turpitude.-
0., Wilh. efféct from ths data of conviction of the employee, if in

the event of a conviclion for an offénce Involving In the
opinion of the M.C. moral lurpltude. ha/she is sentenced town
term af imprisonment exceeding 48 hours and iz not forthudih:
dismissed or remeved or compulsorily retired from servica
subsequent on such conviction, Explanation: The period of 48
“hours referred 1o in this rule shall be compuled from  th
cemmencement -of detentldn or convictian, as.the gase may

be, and for this purpese intermittant periods of detention ghiall
be takian Into A/C,

#Where a penalty of dismissal, removal or sompulsory ruliréﬁ'mﬁl

from service Imposed upon an. employes Is set aside or rendared
veid, in eansequence of, or, by @ decision. of a court of law and the
disciplinary aulhority on a consideration: of the clreumstances of the

. Gase.decide to hold further enquiry against such em loyee on fhp

sgmg allegations on which the. penalty, ef dimissal, remival . of

commites from ‘the dafe of original order of dismissal, removal gr
compuiscry retirement ang shall eontinde {g remain  undet
suspension until further orders provided unlgss itig n tented fo miget

8 situalion where the cour| has Prassed an ordet purely gadechnizal
graunds withaut going inle the merfly r T :
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continua tp be UAder suspensipn, hefshia ehdll sa entitled 15 fhe
sSubsistahpa difEwance angd other allowaness agldEl to e Bmount by whict
histher 28CNIAGE. duting-such - pericy or pariods, as the case may bg, fal
shert of the amoynt of syp, slstence sllowance and thegther allowances dha
would otherwise pe admissitila to hirm/her are eqeal 16 orlesg Ihan - the
amount earned py hirm/her nothing in this provision shal) apply Yo himther

Whareas Suspendag erﬁplayea S exoneraled afiar discipiin-ar:.- Proceedings

or where any criminal Progeculion against, the salaribe and aliowanges of

such an empigyeg Minus the gubsistence gllowance recejved by himiber

shall be paid 1g himiher from ihe date on ‘which helshe Was.suspended,

Penaltipg N i . T

A The foligiing Ponalliss may, for gooq and suffiglent reagon
ingluding the breach of one of more of the pravisions of the code of

- Conduet mdy by impdsed upon an emplgyes, -
Minar Penalijes -

l. . Censurs, o ' :
R [ Recovery frem pay, the wheota of any part of any pecuniary
 loss caused to the sehog) by the negligenss or breach of
ordeis ' : :

. WithRelding of in crement of pay,

Major Panaltieg -

i Education in fank,

ii Compujs ory reliremeant,

i Removal from senvice, which shall not be # disqualification for

. future Employment in any school run by a socisty,

Explanation - -The feflowing shall ngf Bmount to g Penally: within the
meaning of this rye, Namaly :. ) e

Refirement of the employes |n accordanes with the proviglans

relating ig Stperannuatign, retirement: .
B. Replacemeant of 2 teacher, who hgs ‘not qualified on the dale ar

' hizthar appoiniment by & quaiifeq ome; -

o Discharge of employee 3 bpeinted on g short term officiating vacarngy

caused by the grant of leave, suspension of the fike, . '
Procedure of Imp‘nkfﬂg minot penalty ; SR : :
No career In & case of @ minor-penﬁﬂ'_.-' shall be made eXcapt affar informing
the employee of the propasal (o take action against himfher and the
allegation ap which such acllon is propogad 12 be {akan and excapi g ar
giving to the employee apn opporiunity o make any .fepieaentati'c:n agar*nﬂ’-
lNe proposed action.. ' .
Procedurg tor impnsing major panalty:

No order imposing Qn any employag any major Penalty shall ba made

- -SPl afler an inquiry is heig far a5 may be, |n the manner specifiey

below .. : R

A Tha'diacrplinar}r authority shall from cefinite charges on {he basis of
the aﬂsga{hns &n which they arg baged gha) be requirad to submit
within suplh tfma-lu may be spacifisd by the ﬁf;uipiinﬂry auth “‘tr Bugt

later than we weeks! a wrillen Blatement of hisingr defensearlg alsp
'o slate wheihgr hefehe desires o hs heard 1o Parsomn; I

ot [l LN
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: n it of .the writlen statement of defenss, or where no slidh;
: 3&%?—[:- Eﬂﬁm within the speclfied time, the 'dmpﬂlnaty
authorily may iisell make inguiry into such of the charges as are Aot
admitted of if it considers it necassary to de do, appeint an inquiry
officar for the purposs; ' =
S <Atlthe concluslen of the inquiry, the Inqulry - offiosr shall prepara a
- repert of e inquiry recording ‘his findings on each on the charges.
together wilti-the rgasons thereat: _ :
“The distiplinary adihority shal tanisider the repor -of the inquiry gnd
record'its Hindings on each charges and if the diseiplinany authorifys
of ‘opinieh that any of ths major penalties should b imposed-it-shall:-
i “Furnish o the employee a'copy of the regort of the Inguiry
s officer where n inquiry been has bean mads by such officer.
ii. Give the employee notice in writin stating the agtien
proposed te be teken in regard to him ¢r and galling upen
hirher lo submit within the specified time, not excéeding to
weeks, such represantation ss helshe may wish to him make
- againsl the proposed action:
iii. On receipt of the reprasentation, if any, made by the
employee, the disciplinary - authorily . shall determine what
. .Perally; if may, should be impesed en the employes and
'+ communicate its tentative daclsion to.impgsed the penalty'to
* the M.G. for his priér.approval; ' _ .
v, After consideting the representation ‘made by the  employea
' against the penalty, the disciplinary. authority shal| record “its
findings as-to the penalty, which it-propiosas to Impese en the
employee and send ils findings and taeislon o the commitige
for its approval and while doing so the disciplinary authority
shall fumnish to the employee all relevant records of the ease
including the statement of allegations, ' charges framag
againsl him, representation made by tha employae, a copy af
“the enquiry repart, where such inquiry was made, ‘and the
‘proceedings of the disciplinary authority. -

. - 5 . w
No order withiregard to the imposilion of g major. penally shall be made by

the diselplinary ‘&utherily excepl efter the racalpt of the approvel of tha
wmlg]tl.ﬂq. ) . ' !

Payment al‘“]}ay'ﬂnd‘alluwanﬁu on reinstatement. .

Whan _mi employes who has been dismissed, removed or compulsg
relired from;services is reinstated s a result of appeal or would haye been
reinstated but for hig relirement of superannuation while under sus L8

proceedings lo disrissal, removal of compulsery retirement (he case mj
be, the commitfes shall consider and maks spuclﬂad-'nrdeq:

A, With regard o the salary and'alluwannaa to the paid to the.emp
fer the period. of fils Absence frdm "duty, incﬁ&%ing_!hh perlod of

Sugpension proceaeding his disissed removal o comoulsany
t:ﬂ%mt. &3 Jhe case may be and L '
) M o il
( 2
MManager )
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B Whather or agt fhe zaid pefpd shall be trested g e prEdlEd spent -

on duty. .
Where' the committee is of opinisn that -the empldydd whe had besn
dismissed, removed or compulsery retired from service has been fully
excnerated, the smgigyes shall be pald the full salary and alfowance to
which he viowld havg'Feen enfitleg and he not been dismissed, remaved o

compulsery retired fharn servics or suspension prior o sudh diémissal,

'emoval ar ‘ecomphllsery relirement from sefvice as the case may be
provident that whese the §.C. is of the opinion that the termination &f
Froceedings imstifues dgaingt the employee Had been delayed doa g
‘easons dliredlly  attibuatle to the employes if may, afler Iiving &
representalion,. | any,-made by We employee, direc for reasons to be

recorded-by it in wiillsgsthat the employae shall be pald for the period: of

such defay oMy sueh propartion of the salary and allowances as it iy
determing ) ; _

The pdyment of slloivanse shall be subject to el other conditions under
which such aliowanoss are admissible and the proparfion &f-this full selary
and allowansls determined under the provigions o sub rule shall not be

less than the subsistence allowance and other admissible ellowanges.

Disciplinary _ﬂ-:rrmitl:?a - , S
1 In case the ap loyee wishes to appeal, against the order of the
disclpliriary autherity, the appeal shall be refarred 1o g disclftlimany
committes, The dlseiplinary commitiee shall consist of the fellowlng:-
B. The Chairman of the Schosl Managing ‘Committee -or In his
‘absenee:any member of the Committee nominated by hiem.
€. The Menager of the schoo! and where ‘the disciplinary
Procesdings s against him/her any other person of the
- Commitles nominaled by the Chalrman, _
0. A nemihee of the Board/appropriate authority. Hefshe shail
Bct &n advisar. '
E The Head of the school, ‘except where the disclplinary
prosseding is against him/her, the Head of any other school

nominated by the CBSE of Director of Education in case the
Act 30 provides -

2 Tné"ﬂiucipﬁnaw commitiee shall-carefully examine he'findings of the

inquiry offleer reasons for imposing Penally recorded by the

~ Disciplinary Autherily and the. representation by.the emploves and
pass nr?er:’m iCmay deem fiL
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